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Equal Opportunities Monitoring Form
Confidential (when completed)

The Bar Council is committed to promoting equality of opportunity in employment and to selecting and developing staff on merit, irrespective of race, ethnic origin, colour, nationality, disability, sex, age, marital or partnership status, religion or sexual orientation.  In order to monitor the fairness of our recruitment and HR processes and the overall workforce composition, we ask that you provide the following information.   All information is held confidentially by HR and is not available to the recruiting manager during, or after, the recruitment process.
Name ………………………………………………………

1.   What is your ethnic group?

Choose one section from (a) to (e) then tick the appropriate box to indicate your cultural background.

	(a)     White






· British 





· Irish

· Any other background


	(b)     Mixed

· White and Black Caribbean

· White and Black African

· White and Asian

· Any other Mixed background

	(c)     Asian or Asian British

· Indian

· Pakistani

· Bangladeshi

· Any other Asian background
	(d)     Black or Black British

· Caribbean

· African 

· Any other Black background

	(e)     Chinese or Other ethnic group
· Chinese 

· Any other
	

	
2.   Please indicate whether you are (tick box as appropriate)

Male  (                       Female (
3.   Do you consider yourself to have a disability?


Yes  (
                         No  (

	


I am content for this data to be used for the purposes described in the accompanying guidance note.
Signature ................................................................................... Date ..............................................
This information is being collected for monitoring purposes only.  If you have a disability and need reasonable adjustments to your working environment please contact HR.
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